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ASPC-RB-015 STATUS, QUESTION AND SCOPE

Status, question and scope

ASPC RESEARCH SYNTHESIS.

Research question

How can workforce initiatives connect training to credible economic demand and

institutional purpose?

Scope

Training counts are outputs. Workforce value depends on occupational demand, recognized competence,

placement, retention and contribution to mission or production.

Evidence cutoff: August 21, 2026. Government findings, agency-reported information and ASPC analysis are distinguished throughout.



WORKFORCE DEVELOPMENT CONNECTED TO VERIFIED DEMAND KEY FINDINGS

Key findings
The reviewed sources support the following bounded findings.

e GAO strategic-workforce guidance links human-capital planning to current and emerging mission goals.

e Leading principles include stakeholder involvement, critical-skill identification, gap strategies, enabling

capability and evaluation of contribution to results.

e CRS treats labor and workforce activity as one component of wider market and institutional systems.

Findings are paraphrased from the cited official records. Source scope and date remain controlling.



ASPC-RB-015 EVIDENCE INTERPRETATION

Evidence interpretation

What the evidence establishes

e GAO strategic-workforce guidance links human-capital planning to current and emerging mission goals.

e Leading principles include stakeholder involvement, critical-skill identification, gap strategies, enabling

capability and evaluation of contribution to results.

What requires judgment

Training counts are outputs. Workforce value depends on occupational demand, recognized competence,

placement, retention and contribution to mission or production.

Application beyond the source setting is ASPC analysis and should be tested against the authority,
capability, risk and conditions of the institutions involved.



ASPC-RB-015 ASPC APPLICATION AND LIMITATIONS

ASPC application and limitations

Proposed application

* Begin with occupations, tasks, timing, location, standards and realistic hiring demand.
 Identify training providers, employer participation, credentials and barriers to access.

e Measure demonstrated competence, relevant placement, retention and employer or institutional

outcomes.

Limitations

e Employment outcomes are affected by wider economic conditions; training alone should not be assigned

causal credit without appropriate evidence.

These applications are proposed by ASPC. Citation does not imply endorsement by any

source institution.
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ASPC RELEVANCE
This research supports economic development and constructive partnership where stronger local
capability can create durable value and advance shared interests with the United States.

GAO-04-39
Official source —

GAO Human Capital Management
Official source —

CRS R47007
Official source —
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